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RESIONAL _INFORMAT:ON OFFICES 


SS eS SS 


The U.S. Department of Labor operates through 10 regional offices locateo in major 


cities across the country. 


lf you want a local angle on a news or feature story provided 


througn this service--or have a direct news inouiry--you may contact one of the offices 


listed below. 


oS Sa ae 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Bagten Il... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Regicn II]....... 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV........ 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


RESIGN Vo vccccccs 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room £-308 

JFK Federal Bida. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-359-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 31/ 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI....... 


Arkansas 
Louisiane 
New Mexice 
Oklahoma 
Texas 


Region VII...... 


lowa 
Kansas 
Missouri 
Nebraska 


Region VI}TJ..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX....... 


Arizona 
California 
Hawaii 
Nevada 


Region X........ 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directo:s and the states in their regions: 


Les Gaddie 

Room 220 

E55 Griffin Sq. ®idg. 
Griffir and Younce Sts. 
Dallas, Tex2s 75.27 
214-749-2308 


Neal A. Jonnson 

Reom 2509 

Federal Office Bidg. 
911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sancnez 
Room 14010 
Federal Bidg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe E. Kirkbride 

Room 10067 

Federal Bido. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 
Rvom 800) 

Federal Office Bidg. 
909 First Ave. 
Seattle, Wasn. 98174 
206-442-7620 








Week of March 20, 1978 


JOBLESS RATE DROPS 
FOR BLACK WORKERS 


WASHINGTON -- The unemployment rate for black workers declined nearly a full 
percentage point to 11.8 percent in February, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. 

Most of this improvement occurred among adult men. 

The rate for white workers also declined, although slightly, as joblessness among 
adult women dropped. 

Over the year, most of the decline in unemployment has taken place among whites, 
whose level of unemployment has fallen by 20 percent, while joblessness for black 
workers has heen reduced by only 5 percent. 

The unemployment rate for 16-19 year old “black and other" minority youths of 
both sexes declined slightly from 38.7 percent in January to 38.0 percent in February, 
the bureau said. 

(The 1970 census estimated 89 percent of this group were blacks.) 

The nation's overall employment situation continued to show improvement in 
February, as nonfarm payroll employment rose sharply and unemployment declined further. 

The overall employment rate was 6.1 percent, down from January's 6.3-percent rate 
and the higher rates which prevailed during 1977. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
rose by 350,000 over the month to 84.1 million. Payroll jobs have advanced by 3.1 
million over the year. The survey, which relates to the week of Feb. 12 through the 18, 
reflected only a marginal impact of the coal strike. 

Total employment--as meastred by the monthly survey of households--edged up in 
February to 93.0 million. Employment was about 3.7 million above its year-earlier level 
(after allowing for the effect of changes in sampling and estimation procedures introduced 
into the household survey last month). 

Unemployment continued to trend downward, totaling 6.1 million in February, 
seasonally adjusted. The overall rate of unemployment was 6.1 percent, a small 


improvement over the month and down by 1.7 percentage points since late 1976. 


### 


Week of March 20, 1978 


MINORITIES, WOMEN, VETS TO GET JOBS, 
TRAINING UNDER UAW CONTRACT 


WASHINGTON -- The United Auto Workers (UAW) will develop on-the-job training 
opportunities for jobless of underemployed persons under a $1,502,784 contract, 
Assistant Secretary of Labor Ernest G. Green announced. 

Under the contract, the ninth contract with the Labor Department since 1966, 

35 percent will be members of minority groups, 25 percent ‘female and 20 percent Vietnam- 
era veterans. 

The United Automobile, Aerospace, and Agricultural Implement Workers of America 
will promote subcontracts in 25 states with private employers who have collective 
bargaining agreements with the UAW. 

The contract calls for the hiring and training of 920 jobless persons in entry-level 
jobs. Another 260 persons working in low-level occupations will have their skills 
upgraded so they can move into better jobs where they work. 


Projects will be developed in: 


Alabama Kentucky New York 
Arkansas Mary land Ohio 
California Massachusetts Oklahoma 
Connecticut Michigan Pennsylvania 
Georgia Minnesota South Carolina 
Illinois Missouri Tennessee 
Indiana New Jersey Texas 
Iowa North Carolina Virginia 
Wisconsin 


On-the-job training will be developed in various occupations in the automobile, 
aerospace, and agricultural implement industries. All trainees will be paid union wages. 
UAW bargaining agreements cover more than 1.7 million employees in 2,800 companies. 

The UAW will call on state Job Service offices for the testing of referral applicants. 

The contract is funded under the Comprehensive Employment and Training Act, 
administered by the department's Employment and Training Administration. Since 1966, 
the UAW has arranged for the hiring and training of 11,140 persons with a federal 
investment of $13.3 million under the previous contracts with the department. 

(More) 
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The UAW will be developing training projects during the term of the contract. 
Specific cities or areas within states selected for operation are not now available. 

For further information about the contract, the contact is Grady Stallworth, 
Project Director, UAW Headquarters Bldg., 8000 E. Jefferson St., Detroit, Mich., 
48214, telephone 313-926-5535. 

The federal representative is Charles Liberty, ETA Office of National Programs, 
telephone 202-376-7276. 


### 


Week of March 20, 1978 


CETA PUBLIC SERVICE JOBS, TRAINING SERVE 2.4 MILLION 
IN FY 1977; MORE WOMEN, POOR BEING SERVED 


WASHINGTON -- Nearly 2.4 million persons were served by federally funded, locally 
operated employment and training programs last fiscal year, Assistant Secretary of 
Labor Ernest G. Green announced. 

There were some changes in the kinds of people being served hy Comprehensive 
Employment and Training Act (CETA) programs from the previous fiscal year. 

The proportion of women increased slightly, and more participants were from 
economically disadvantaged backgrounds. There were also slight rises in the number of 
persons served who were receiving unemployment insurance and in the numbér of handicapped. 

Data for the fourth quarter under Title VI reflect for the first time the emphasis 
of President Carter's economic stimulus package on placing low-income and long-unemployed 
persons in public service employment. 

Total enrollment in Title VI programs rose by 55 percent during the final quarter 
from 371,429 to 575,526. 

The number of blacks and unemployment insurance recipients each rose 74 percent, 
the former from 85,180 to 148,462, and the latter from 54,271, to 94,187. Enrollments 
of veterans rose 71 percent, from 83,684 to 143,173. 

The number of economically disadvantaged increased 82 percent, from 209,871 to 
382,561. Enrollment of Hispanics in public service employment in the continental 
United States increased from 23,739 to 41,344. 

Of the nearly 2.4 million participants in CETA programs, 1,715,600, or about 
three-fourths, were newly enrolled during the fiscal year ending last September 30. 

Public service employment (mainly under Titles II and VI) accounted for the largest 
share of the participants--922,500, or nearly 40 percent. 

The second largest group--588,400, or about one-fourth--was engaged in work 
experience programs. This was: followed by 540,500--just under one-fourth--in classroom 
training, and 172,900, or 7 percent, in on-the-job training. These services were all 
authorized by Title I. 

(More) 
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Total enrollment under the three titles for fiscal year 1977 was 5 percent lower than 
the fiscal year 1976 figure of 2,482,400. 

There was some variation in program activity from the previous fiscal year. For 
example, total public service employment was 28 percent higher than the 722,300 persons 
who had jobs under this program in fiscal 1976. And the number in work experience 
programs was 30 percent fewer than the 837,500 enrolled the year before. 

CETA Title I, II, and VI programs are operated by 450 state and local governments 
and combinations of them, serving as prime sponsors. Of nearly $7.8 billion made 
available by the Congress for CETA programs in fiscal year 1977, $1.88 billion was for 
Title I, $524 million for Title II, and $3.18 billion for Title VI. 

The other titles of CETA are administered directly by the national office of the 
Employment and Training Administration. 

Title III, Special Federal Responsibilities, includes programs serving such 
groups as Indians and other Native Americans, migrant and seasonal farmworkers, persons 
with limited English-speaking ability, veterans, offenders, older workers,and youth. 
More than 1.5 million persons received services under Title III, some for short periods, 
such as 1 million disadvantaged youths who were provided with summer jobs for 10 weeks, 
and others such as the more than 60,000 residents of Indian reservations who received 
training and jobs the year round. 

Title IV, Job Corps, served 61,700 economically disadvantaged young men and women, 
16 through 21, in fiscal year 1977. Of these, 41,200 were new enrollees during the year. 

Title V authorizes the National Commission for Manpower Policy. 

Title VII covers general administrative provisions. 

Title VIII authorizes the Young Adult Conservation Corps, which began operating 
in early fiscal year 1978, to provide conservation work for 25,000 youths. 


Legislation was recently introduced to extend CETA through fiscal year 1982. 


### 


Week of March 20, 1978 
OSHA EXTENDS COMMENT PERIOD TO MAY 3 
ON STANDARDS REVOCATION PROJECT 

WASHINGTON -- The deadline for commenting or requesting a hearing on the 
Occupational Safety and Health Administration's proposed revocation of standards has 
been extended until May 3, 1978, the U.S. Department of Labor announced. 

The proposal to revoke more than 1,100 general industry standards that have 
little to do with employee safety and health was announced in December 1977. Revocation 
of standards for three special industries: cooperage, bakery equipment, and laundry 
machinery and operations, also was announced in December. Comments on the proposals 
were orginally requested by March 3, 1978. 

However, an extenstion was granted after several interested parties requested 
more time because of the broad scope of the proposals. 

Comments, objections and requests for public hearings on the general industry 
standards proposals must now be submitted by May 3, 1978, to the Docket Officer, 
Docket No. S-250, Room S-6212, U.S. Department of Labor, Third Street and Constitution 
Avenue, N.W., Washington, D.C. 20210; phone (202) 523-7984. Comments for the 


special industries should be addressed to Docket No. S-251 at the same address. 


### 
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LABOR DEPARTMENT ISSUES FINAL REGULATIONS 
ON HIRING ALIEN FARMWORKERS 


WASHINGTON -- The U.S. Department of Labor has issued final regulations changing 
some of the rules governing the certification of alien farmworkers. for temporary employment 
in the United States, effective April 10. 

The Immigration and Naturalization Service regulations required the Labor 
Department, upon a petition for admission of an alien into the U.S. for certain temporary 
work, to certify that qualified Americans are not available and that the employment of 
an alien would not adversely affect the wages and working conditions of similarly 
employed workers in the United States. 

The regulations set forth the fact-finding process aimed at developing infor- 

mation sufficient to support the granting or denial of a temporary labor certi- 
fication. They also set forth the responsibilities of employers wishing to 
employ aliens in temporary farm work. 

Such employers are required to demonstrate that they have attempted to 

recruit U.S. workers through advertising, through the Federal-state public 
employment service (the Job Service), and by other specified means, in order to 


assure an adequate test of the availability of U.S. workers. 
The final regulations retain the 60-day period allowed the Job Service to 


test the availability of U.S. workers. It had been proposed to increase the 
period for recruitment of U.S. workers.to 90 days. 

This retention has been coupled with more specific regulatory requirements 
regarding the recruitment of U.S. workers by employers and the Job Service sytem and 
with more specific procedures for processing temporary labor certification applications. 

In addition, specific time limits now apply to temporary labor 
certification approval/denial process. 

The new regulations require the Labor Department to arant temporary 
labor certification if the department finds that the employer recruits in 
according to the regulations without obtaining sufficient U.S. workers and 
that the employer will not adversely affect similarly employed U.S. 
workers by offering better benefits or imposing less restrictions on foreign 


workers. 


(More) 
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As a result of an appraisal of comments.made at the six hearings, the final 
regulatjons: 

-- Continue the previous policy of requiring employers to provide family 
housing only if this was the prevailing practice of farmworkers in their area or 
if family housing is offered or provided to foreign workers. 

-- Require employers to offer and pay advance transportation and subsistence 
costs to U.S. workers if foreign workers receive such advances directly from the 
employer or indirectly from any person, agency or other entity collaborating 

with the employer. 

-- Require that workers be offered employment for at least three-fourths of 
the work days during the contract period. Where a better guarantee is extended 
to alien workers, the U.S. workers are to be entitled at at least the same 
guarantee. 

-- Continue to require employers to provide workers with transportation to 
and from worksites and lodging without cost to the workers. A proposal to 
require employers to pay wages to workers for time spent in such travel 
exceeding 30 minutes each way was dropped. 

-- Require employers to offer and provide employment to U.S. workers half 
way through the foreign workers’ contract period. Active recruitment of U.S. 
workers is required up to the time the foreign workers depart for the place of 
employment. Thereafter, employers must offer work to qualified U.S. workers 
who appear for work until the 50 percent forei:,.. worker contract period has 
elapsed. 

-- Require the employer to comply with applicable Federal, state and local 
employment-related laws, including employment-related health and safety laws 
during the period for which the temporary certification is granted. 

-- Continue to require employers to furnish ali tools, supplies and 
equipment necessary to perform the work without charge to the worker. A pro- 
posed rule requiring employers also to supply protective clothing and footwear 
without charge to the workers was dropped by the department. 


(More) 
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-- Increase the amount which an employer may charge a worker for providing 
thé worker with three meals a day. The regulations specify that “the cost shall 
“8 exceed $3.25 per day unless the Labor Department has approved a higher 
cost." If there is such an approval, an employer may charge workers up to $4.00 
if the employer can justify the charge. 

-- Require the employer to provide the worker, upon request, a copy of the 
work contract between the employer and the worker. Heretofore, employers were 
allowed to either provide workers with copies of their work contracts or to post 
such contracts in a conspicuous place, with summaries given to the workers. 

-- Continue past policy that piece rates earned by workers be designed to 
produce earnings equal to that produced by the adverse effect rate. However, 
employers must redesign their piece rates in any year in which the adverse 
effect rate increases so as not to require increased worker effort to earn the 
adverse effect rate. 

-- Retains the provision that an employer can terminate the work contract if 
an Act of God (flood, fire, etc.) made the work impossible, provided that the 
regional Employment and Training Administration administrator determines that 
such an Act of God had indeed made work impossible. 

-- Stipulate that each employer's job offer to U.S. workers must have at 
least the same benefits which the employer is offering, intends to offer, or will 
offer, to temporary foreign workers. 

The U.S. Employment Service, which comes under the Labor Department's 
Employment and Training Administration, has overall responsibility for the 
labor certification program. Responsibility for processing and making initial 
determinations affecting some 15,000 to 20,000 workers in agriculture and 
logging each year rests with the Employment and Training Administration's 10 
Regional offices throughout the country. 

For further information pertaining to the final regulations, the contact is 
Aaron Bodin, Chief, Division of Labor Certification, U.S. Department of Labor, 
Rm. 8410, 601 D St., N.W., Washington, D.C. 20213. Phone (202) 376-6295. 


### 


Week of March 20, 1978 


WIN PROGRAM PLACES 272,000 WELFARE 
RECIPIENTS, SAVES $650 MILLION 


WASHINGTON -- The Work Incentive (WIN) program found unsubsidized jobs for more 
than 272,000 welfare recipients during the 1977 fiscal year, creating estimated 
savings of $650 million in public welfare costs that did not have to be incurred. 

Total placements in the fiscal year were 41,000 more than the 231,000 placed 
the previous fiscal year, an 18 percent increase. 

Half of the new jobholders -- 136,000 of them -- earned enough to enable them and 
their families to leave the welfare program altogether. The other newly employed 
WIN program participants didn't earn enough to leave welfare immediately -but were 
able to get by on reduced welfare payments. 

Placement of the 272,000 WIN participants in jobs resulted in reductions in 
welfare grants totaling $436 million in the one-year period. Additional savings in 
Food Stamp and Medicaid costs brought overall savings in public welfare expenditures 
to $650 million for the year. 

About 60 percent of the jobholders were women. 

Average hourly starting pay for men entering employment from the WIN program 
was $3.68; for women it was $2.73, or about 75 percent of men's wages. (In the mainstream 
labor force, women's earnings are about 60 percent of those of men.) 

Nearly 60 percent of the jobs obtained by the women in WIN were in clerical, sales, 
and service occupations. These occupations accounted for less than 20 percent of the 


men's jobs. 


### 
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SPECIAL SURVEY ON EMPLOYMENT EFFECTS 
OF COAL SHORTAGES, FEB. 26-MARCH 4 


WASHINGTON -- A survey by the U.S. Department of Labor's Bureau of Labor 
Statistics showed that approximately 25,500 factory workers were laid off for part or 
all of the week of Feb. 26-March 4 as a result of coal and electricity shortages. 

While this was an increase of 2,900 over the previous week, these layoffs remained 
a small proportion of the 7.8 million factory workers in the 11 Midwestern and Mid-Atlantic 
states surveyed. 

The special survey, the third assessing the effect of the coal strike on employment 
and hours, covered employers in manufacturing and in wholesale and retail trade. 

The 25,500 estimate was appreciably less than the 59,000 expected to be on layoff 
by employers responding to the previous week's survey. Aggregate hours during the 
week of Feb. 26-March 4 were reduced about 1.8 percent in manufacturing and were off 
about 3.0 percent in trade. 

There was increasing evidence of layoffs among wholesale and retail trade 
establishments during the survey week; however reports of cutbacks in employment were 
too few to provide an estimate of the total effect in the 11 state area. 

About 45 percent of those laid off in manufacturing were in Indiana. The states 
of Pennsylvania (with the Pittsburgh area accounting for most of the layoff), Illinois, 
Maryland and Ohio were next in the number of workers laid off. 

Of the states surveyed, Michigan, Missouri and Virginia showed no appreciable 
impact on employment though some decline in hours was reported. 

Asked whether they expected to curtail employment and hours during the following 
week of March 5-11, employers anticipated that about 31,600 workers in manufacturing 
may be on layoff because of coal and electricity shortages and that hours might be 
further reduced. At the time this survey was conducted, the voting on the proposed 


UMW contract was still in process. 
Additional detail appears in the attached table. 


The survey results were based on information provided by telephone interviews 
conducted on March 3 with more than 900 respondents representing large (more than 1,000 


employees) establishments in the manufacuring and trade sectors of Maryland, Virginia, 


(More) 
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Pennsylvania, West Virginia, Ohio, Kentucky, Tennessee, Indiana, Illinois, Michigan and 
Missouri. 

The respondents were asked if their operations ‘for the week of Feb. 26-March 4 
were reduced because of coal or electricity shortages. They also were asked what 
reductions they expected in the following week (March 5-11). Only about 16 percent 
of ‘these large employers queried indicated curtailed operations or expected curtailment 
due to coal shortages. 

The survey sample covered 31 percent of all manufacturing employees in the 11 states 
and almost 5 percent of all trade employees. No small firms were contacted. It was 
assumed that the patterns for smal] employers not represented in the sample were the 
same as for the large employers covered. 

The states in the survey were those identified by the Department of Energy as 
being most dependent on coal supplies cut off by the dispute, having a high percentage 
of coal-powered electricity, and having relatively low stockpiles of coal. 

In addition, data are shown for a group of these states served by an electrical 
grid system that the Department of Energy identified as most vulnerable. The special 


survey was to be repeated for the week of March 5-11. 


(More) 





“@TQFSTTBaN /9 

*perziodaz syyoXkeT QOO*| ueya ssaq /¢ 

; *ezyueaTAsuuag jo a2uetTeq Burpntoul /y 
JuamaaiZe uo; IeUuTpIo0OD (YYDI) AIFTEQeFTay eezy Te13uaD 3iseq s ,AB1iauq jo juamI1ed|ag ay 03 sMmIOjUOD AT aso TI 

Suydnoid sqyl ‘eoiar y8ings33tq ay. pue eyut311\ Isaq ‘osyOQ ‘ueBzYyTW ‘AyONQUay ‘eURTpU] sapniou] /£ 
*eyuzBazA pue ‘aassauual ‘y;AinosstW 

*pueTAiew ‘STOUuTTI] ‘epsur3azA 389m ‘oTYO ‘epuUeATASuUag ‘uBBTY TW ‘AyONQUay ‘eUBTpU] SapnT{ cu] /Z 

*sanoy paTnpayrs uy uoT3Npar syd Se [TIM SB SsyzoKkeT 30 IDazzZe@ BYI SapntouT /T 


D00 ‘EI /7 $a7eIg 12420 
p00 ‘soz*z /E eeay y32nqs23td 
pue sa3eis aaty 
000 ‘STI ‘9 /Z sa1eis que 
-puadap-[eod uaAe[yZ 
apeil 


000 *Z7£6*E /% 922eIS 12420 
p00*zse*e /E eeay y8anqsaatd 
pue sayeis aaty 
000 * 782‘ /Z sees qwea 
-puadap-[eo2 uaAeTy 
Suz inj oejynuey_ 


3/20/78 


EMPLOYMENT EFFECTS - P. 3 


/1 petsedxa yyokey uo 


sinoy ut pai .adxa 
uoTIONpal siay1vA jo UOFIINPS [SII2xI0M JO} UOPIONpS2 uot 3onpez Q@/6l “uer 


quadiag iaquny 3489284 29qanN 3UaI19d Us II18d sttoased uo] esay pue Aaqysnpuy 
Ll YIPW - ¢ YTB % YIIPW-97 saaXkotduq 
yaom SuTMOTTO4 yaem Aaains 


s23eIs IT UF saBeqyzoys Teo O02 aNp sinoy parcnpa1 pue syyoheyT paz3oefoid pue [enIdy 


BLACK NEWS DIGEST 








tne ir 


t~ 














x 

















Ka 





Week of March 20, 1978 


EMPLOYMENT COST INDEX--DECEMBER 1977 

WASHINGTON -- Wage and salary rates measured by the Employment Cost Index rose 
1.7 percent for the 3 months ended in December 1977, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. In the 12 months ended in December 1977, wage and 
salary rates rose 7.0 percent. 

Smaller increases in the rate of pay in manufacturing, construction, and services 
contributed to a decline in the rate of increase in the fourth quarter. These smaller 
increases were partially offset by increasing rates of pay in wholesale and retail trade, 
transportation and public utilities, and finance, insurance, and real estate. 

The 1.4 percent increase in construction, down from 1.8 percent in the third 
quarter, reflects the seasonal pattern of collective bargaining which concentrates 
settlements and deferred increases in the spring and summer. In manufacturing, the 
industry with the most influence on the overall index, the increase was 1.8 percent, 
down from 2.2 percent in the third quarter. 

Workers in services experienced the lowest rate of increase, 0.7 percent, about 
the same as in the fourth quarter of 1976. In transportation and public utilities, 
the fourth quarter increase was 2.1 percent, about the same as in the third quarter, and 
was partially attributable to negotiated and deferred increases for pilots in the airline 
industry. In wholesale and retail trade, the increase was 1.5 percent, up from the 
third quarter. 

Among the occupations, pay increased at a lower rate for service workers, 1.0 
percent, than for white- and blue-collar workers, whose pay rose 1.8 percent. 

Managers and administrators had the smallest increase among white-collar workers 
for the second consecutive quarter, while sales workers had the largest, reflecting 
seasonal earnings variation among stock and bond brokers. 

Among blue-collar workers, operatives (except transport) had the largest increase 
2.2 percent, while transport equipment operatives had the smallest at 1.0 percent. 

For the third consecutive quarter, pay for workers in occupations covered by 
collective bargaining agreements advanced at a faster rate than pay for workers not 
covered. Pay for workers in metropolitan areas advanced at a faster rate than for 


(More) 
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workers outside of metropolitan areas, a reversal of the previous 3 quarters. 

Workers in the North Central region recorded the largest gains, 2.4 percent, while 
workers in the South had the smallest, 1.2 percent. 

Over the 12 months ended in December 1977, pay increases for blue-collar workers 
outpaced those for both white-collar and service workers. Among the white-collar 
occupations, managers and administrators, had the smallest 12 month increase for the 
third consecutive quarter. 

Pay increase for workers in manufacturing and transportation and public utilities 
exceeded the national average, as did the pay increases for workers in occupations 
covered by collective bargaining settlements. During this period, pay rates increased 


the most for workers in the West and the least for workers in the Northeast. 


(More) 
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PRODUCER (WHOLESALE) PRICE INDEXES -- FEBRUARY 1978 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 1.1 percent 

from January to February on a seasonally adjusted basis, a considerably larger increase 
than in recent months, the U.S. Department of Labor's Bureau of Labor Statistics reported. 
The Finished Goods Price Index reflects only changes in prices received by producers 
for goods that are in the form in which they eventually are sold to final users. 

Prices of food-related products rose much more than in the previous month at all 
three major states of processing -- finished, intermediate, and crude -- in part because 
of the impact of adverse weather on supplies of some items. 

Although increases for nonfood commodities were generally somewhat smaller than in 
January, price rises in February for crude and intermediate nonfood materials were 

still substantially larger than those registered during most of 1977. Increases for 
steel mill products and construction materials were especially important among 
intermediate materials in February. 

Among finished goods, prices for consumer foods moved up more than in any month 
since November 1974. The producer finished goods index rose somewhat more than in 

most recent months. 

On the other hand, consumer finished goods excluding foods increased somewhat less 
than last month, but about the same as in most months during the last half of 1977. The 
index for intermediate materials advanced 0.9 percent, the same as in January. (Intermediate 
materials are commodities that have been processed but require further processing before 
they become finished goods. 

The Producer Price Index for crude materials moved up 3.2 percent from January to 
February, the fifth consecutive monthly increase. (Crude materials are products entering 
the market for the first time which have not been manufactured or fabricated but will be 
processed before becoming finished goods. ) 

On the basis of the traditional commodity groupings, the All Commodities Price 

Index moved up 1.0 percent in February. The Producer Price Index for farm products rose 
2.8 percent over the month, following a 1.7 percent increase in January. 


(More) 
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The advance in the processed foods and feeds index also accelerated, rising 2.3 percent 
in February after a 0.8 percent upward movement in January. The industrial commodities 
price index rose 0.7 percent for the second consecutive month. 

Before seasonal adjustment, the Producer Price Index for Finished Goods increased 
0.8 percent to 188.3 (1967=100). Over the year, the Finished Goods Price Index was 
6.6 percent. Consumer food prices were 7.7 percent higher than in February 1977, 
the producer finished goods index rose 7.4 percent, and the index for consumer finished 
goods excluding foods was up 5.6 percent. 

The Producer Price Index for intermediate foods increased 6.3 percent from February 
1977 to February 1978, and the crude goods price index was up 4.4 percent over the 


same period. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Middle-aged women were largely responsibie for the increase in ‘abor force 
participation by women between 1950 and 1965, but since 1965 the largest gains have 
shifted to women under age 35, according to a U.S. Labor Department publication, 


"U.S. Working Women: A Databook." 


By mid-1977, 40 million women were in the U.S. labor force--about 41 percent of 
entire labor force and 49 percent of all women 16 years of age and over, according to 


"U.S. Working Women: A Databook," published by the U.S. Labor Department. 


The labor force participation rate for white, black and Hispanic women varies a 
great deal by age, marital and family status education, according to the U.S. Labor 
Department's “U.S. Working Women: A Databook," and one of every 4 unemployed black 
women is the head of her family, compared with about 1 of every 10 white of Hispanic 
women. The proportions of black and Hispanic women in white-collar work lag far 


behind that of white women. 


Thirty-six percent of all black families are headed by women, compared with 
21 percent of all Hispanic families and 11 percent of all white families. On average, 
families headed by black and Hispanic women are twice as likely to have incomes below 


the povery level as families headed by white women, according to a U.S. Labor Department 


Publication. 
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